
Certification of the Campus Faculty Association 
Illinois Provost 
Tuesday, August 05, 2014 10:00 AM 
                                                                       	  
Dear Colleagues:	  
 	  
I write to provide an update on the efforts by the Campus Faculty Association, IFT-AFT, AAUP 
(CFA) to represent the Non-Tenure Track (NTT) Faculty on the Urbana campus.  You are 
receiving this email because you hold a position that is included in this bargaining unit.	  
 	  
On July 8, 2014, the Illinois Educational Labor Relations Board (IELRB) certified the CFA as 
the exclusive bargaining representative of the Urbana NTT faculty (excluding NTT faculty in 
Law and Veterinary Medicine).  Specifically, this new bargaining unit includes individuals who 
hold specialized (non-tenure track) faculty appointments with a total full-time equivalent (FTE) 
equal to or greater than 51% in the following faculty titles:  	  

•         Instructor	  
•         Lecturer	  
•         Modified Professorial	  

o   Teaching Assistant Professor, Teaching Associate Professor, and Teaching 
Professor	  

o   Research Assistant Professor, Research Associate Professor, and Research 
Professor	  

o   Clinical Assistant Professor, Clinical Associate Professor, and Clinical Professor	  
o   Visiting Assistant Professor, Visiting Associate Professor, and Visiting Professor	  
o   Adjunct Assistant Professor, Adjunct Associate Professor, Adjunct Professor	  

•         Teaching Associate	  
•         Research Associate	  
•         Clinical Associate	  

Certification of an “exclusive bargaining representative” means that the University must now 
negotiate with the union regarding “wages, hours and other terms and conditions of 
employment” for specialized faculty in this bargaining unit. The University must also maintain 
the status quo regarding these mandatory subjects of bargaining and cannot implement unilateral 
changes without bargaining.  For this reason, departments may not implement academic year 
2014-15 salary increases for specialized faculty in this bargaining unit until an agreement is 
bargained with the union regarding pay adjustments.	  
 	  
The University filed an appeal to the July 8th IELRB certification because the bargaining unit is 
inappropriate, as it does not conform with the IELRB’s presumptively appropriate bargaining 
unit rules for the Urbana campus.  The University is requesting the appellate court to consolidate 
the case with a previous appeal involving Teaching Associates at the University Laboratory 
School (“Uni High”) because the IELRB certifications inappropriately split the title of “Teaching 
Associates” into two separate, stand-alone bargaining units that are represented by two different 
labor organizations.  In addition to requesting that the cases be combined, we are requesting the 
court to order accelerated briefing so that we can get a decision as soon as possible.	  
 	  



Our interest is in creating the best possible workplace climate and in adhering to state statutes 
regarding the formation of appropriate bargaining units.  We are committed to working with all 
of our faculty and staff toward our shared goals of a stronger University of Illinois at Urbana-
Champaign.	  
If you have any questions, please contact Academic Human Resources at 333-6747 
or ahr@illinois.edu.	  
	  


