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Start time 1:53 

 

Introductions 

 

Kay: Just want to confirm the next bargaining date June 24 at 130pm. Do you have any 

economic proposals for us?  

 

Leslie: No.  

 

Kay: I thought we would start with the savings clause. The language is straightforward. We 

would be pretty willing to take your language with a few caveats. We have a few questions. And 

a few things we want to see if you would include.  

 

First, can you clarify what you mean by illegal and invalid?  

 

Leslie: Do you want to just go through all of your questions?  

 

Kay: Ok--What do you mean by invalid? Who do you mean by agency? The second time you use 

the word agency it’s not followed by “competent jurisdiction”. We would want that to follow 

agency. We want to see if we can add a word or phrase about renegotiating after big changes, 

like after a big court decision. We would like to change “will” to “shall” in the last line. I think 

that is all, is there anything anyone wanted to ask from our team?  

 



Leslie: I can answer 3 of the 5. “Invalid” is our way of saying if agencies have the right to 

determine what is illegal like the court, but they can say something is invalid or inappropriate. 

And, what agencies? IELRB primarily, also the civil service which doesn’t apply here but is 

standard language, I can’t think of any other, maybe the IL Dept. of labor. 

 

Jon Nadler: Services. 

 

Leslie: Right. ... 

 

Kay: So, you don’t mean an agency in the university. 

 

Leslie: Oh no. I think we can add an agency of “competent jurisdiction”. I would like to caucus 

about the other question, run that by my group.  

 

Kay: I guess let’s talk about academic calendar proposal now. That way we can discuss things in 

caucus.  

 

Leslie: We like this approach. We think we have lots of things in common on this.  

 

Kay: In regards to academic calendar, is this corresponding to your hours of work and 

commitment proposal?  

 

Leslie: We see this could overlap with hours of work and appointment/reappointment and 

promotion articles. You all have some articles that also deal with this. We would be happy to 

talk with you and we do have some questions, we would be wondering if we wouldn’t be better 

off to deal with some easier proposals first. There other things we are closer on. …. 

 

Kay: We would have to reject your language on work hour because we are salaried employees. 

I think we just want to talk about academic calendar today. 

 

Leslie: The hours of work and commitment is in the two faculty contracts at UIC. I think 

academic calendar is a misnomer for this, it’s really about appointment and conditions and 

terms of your employment. 

 

Kay: I think that we would be happy to discuss why we are rejecting the language on work 

hours later, there are some concerns about broad sweeping language about work hours 

because we don’t keep a 9-5 schedule. On academic calendar, I want to see if you have any 

questions. We are trying to make sure people aren’t required to do work outside of the time 



frame that they have been hired. That is our purpose, that faculty have the right to do work 

outside of that, but not required. If depts. want to set up a separate appointment letter that’s 

up to that department, but whatever that appointment letter states, that the faculty are not 

required to work outside of that. I did want to clarify one phrase-- that appears twice in lines 8 

and 34 we are referring to the leave article in this agreement.  

 

Leslie: What paragraphs?  

 

Kay: At the end of first and second to last on next page. Those were all the comments we 

wanted to give, we want to see what questions you have.  

 

Leslie: You already answered one about the purpose, the intent of this. So how important is it 

to you these specific dates?  

 

Kay: We put those in because they reflect what is going on. E.g.  If the semester start date 

changes, we would have to renegotiate, or we could write language that would address this. 

We are willing to work on language. We want to make enforceable that one dept. can’t say 

your appointment starts earlier than others for no reason.  

 

Leslie: We know the work doesn’t end on the last day of finals… how strongly are you wedded 

to the specific dates?  

 

Kay: We would be willing to counter-propose language. We do know that there are faculty who 

have been expected to work outside of their appointment, we want to prevent that.  

 

Leslie: Are there any examples you can share?  

 

Kay: Again, I’m not going to report on my members. Some depts. have the culture that NTTs do 

this work. I can give you my example, I was asked to turn in materials a month before the 

semester started. Whether someone doesn’t mind doing it, the question is whether that would 

count against them.  

 

Leslie: I understand that you don’t want to name names, but you are the sole representative of 

these people. That is your job. When we go back to our leadership that's what they want to 

know. We certainly don’t want to retaliate against them...  

 

Kay: When we find out about these issues, we ask people if they have gone to HR about it, and 

encourage them to do something, but we can’t do that for them.  



 

Leslie: … 

 

Kay: I think we are getting off topic. We are not trying to set up a grievance council here. We 

are trying to prevent future events such as these, setting up policies. Talking about examples is 

really only relevant when we are doing grievance procedure.  

 

Leslie: …  

 

Kay: Do you have any other questions?  

 

Leslie: You say no duties before the semester and after, should we truncate the appointment? 

How do you prepare without starting a month before the semester?  

 

Kay: As you can see, the language is “shouldn’t be required”. We don’t want this is negatively 

affect their evaluation. If faculty do work over the summer it’s because they want to.  

 

If you are concerned about the dates, we would like to consider that.  

 

Leslie: If you are teaching a brand new class, when would you do the work if not before the 

semester? 

 

Kay: This is extra work people aren’t compensated for. People do the work and don’t get paid 

for it. If people want to make new course… if you want to propose language, we could go 

forward. That would be best.  

 

Leslie: That was the last question.  

 

Kay: One more thing before we caucus, I’m delivering a statement that address the senate 

proposing a new winter term. For the record “It has recently come to the attention of the Union 

that the University is planning on offering classes during the intercession between the fall and 

spring semesters. 

  

This definitely represents a change in the hours of employment and the Union hereby demands 

to bargain the impact of this decision.” 

 

So basically, the university has the right to create new session but we have to make sure we 

negotiate the impact of that.  



 

Leslie: I would like to give some responses, on non-discrimination. We are holding on our 

position, we don’t anticipate giving a counter. We find these remaining categories not well 

enough defined for us, we are concerned about going into things not stated in state or federal 

law or university policy. Then we have a counterproposal on the purpose and preamble. [passes 

out]  

 

Kay: The underlined parts are the ones being added?  

 

Leslie: Yes. In reviewing your article we saw some phrases that we have included. We are not 

comfortable with including any preamble. It isn’t something we normally do with CBAs, this is 

about conditions of employment, and we aren’t comfortable with putting in that kind of 

language. We have put in some of your language in the purpose.  

 

Kay: We will review this in caucus. Thank you. Any other questions?  

 

Leslie: No. Sounds good.  

 

Caucus 2:23 

Resume session 3:52 

 

Kay: We just wanted to see your response on the saving clause. Our offer reflects what we 

talked about in the hallway.  

 

Leslie: I just want to give you ours. I think our language is a bit more succinct. We wanted to 

add the language of competent jurisdiction. We went ahead and put in shall instead of will. 

Though, we don’t see a big difference. 

 

Kay: We view them as interchangeable.  

 

Leslie: We did still have a concern about line 13, what if a clause was invalided, and both parties 

were fine with that, we had a problem with putting in “shall be renegotiated”.  

 

On line 10, we would strike “if either party” and begin with invalided parts and provisions and 

say “or shall be renegotiated” ...  

 

Kay: We will be happy to look at that revision and see if we can get a TA today. Will you offer a 

counter on academic calendar? Maybe another day?  



 

Leslie: Yeah. I’m not sure about that but we will think about it.  

 

Kay: Regarding purpose, we do appreciate what you presented. We want to take it back to 

some team members not here today. But we are happy with this. We also want to discuss non-

discrimination with the team as well.  

 

Kay: What are things we are closer on?  

 

Leslie: I think that we could talk about personnel records … unauthorized work stoppage, 

lockout language, health and safety proposal/physical environment, potentially union activity 

and union rights. Those are the ones we think we could make good progress on.  

 

Kay: Is there one you would like to focus on next time?  

 

Leslie: Personnel files.  

 

Kay: We would also like to bring in evaluations, get that conversation started.  

 

Leslie: ok.  

 

Kay: So, next time we will discuss personnel files and evaluations. So if you want to get us your 

counter then we get going on the TA.  

 

Leslie: ok.  

 

Kay: We will go in the other room. While you prepare it.  

 

4:09  Leslie Arvan and Kay Emmert sign tentative agreement for Savings Clause.  

 

Kay: Next time personnel records and evaluations.  

 

Thanks!  

 


