FAMILY & MEDICAL LEAVE BENEFITS
A UNION DOES MAKE A DIFFERENCE
Research by the Campus Faculty Association shows that unionized faculty fare better than non-

unionized faculty when it comes to family and medical leave beneﬁts. In particular, faculty unions at other
research universities have won substantial gains over what we have at the University of Illinois right now.
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reduced responsibilities to faculty in tenured, tenure track

We can improve on this policy.
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These are only a few examples of how faculty unions, bargaining on the terms and conditions of employment, have secured
beneﬁts for faculty who are balancing a new family with their work. Similar language related to elder care and domestic partner
beneﬁts can also be found in faculty contracts. These policies are uniform, transparent, and enforceable under the collective
bargaining agreements.
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